When you sign up for SHARE POWER you’ll get all
the support you need to make your campaign a success.
It cannot be over-emphasized how important it is to
keep year-round, increasing pressure on our target
companies — these are some of the most powerful
multinationals in the world, so we can’t let our
pressure fade!

ARE CORPORATE HUMAN
RIGHTS OFFENDERS
RECRUITING ON YOUR
COLLEGE CAMPUS?

By Heather Squire, CAN Intern

As the Fall semester of classes begins, so does another
year of worrying about what you are going to do with
yourself when you finish college. Lucky for you, your
school’s career center has set up several career fairs and
recruitment events to guide you in the right direction.
It’s likely that a representative from at least one of the
companies SHAREPOWER is focusing on this year—
Dow, Chevron, and Yahoo- will be on your campus
at some point, presenting an excellent opportunity to
raise awareness about these companies’ human rights
abuses and gain new members for your campus Al
group or SHAREPOWER campaign.

An action at a career fair can be anything from
handing out flyers at the event to signing up for an
interview with one of these companies and then asking
the recruiter the tough questions about the company’s
business practices and human rights behavior. A
simple press release or editorial in your school’s
newspaper before or after the event can lay out the
issues and create discussion among members of your
student body. And of course, anything that disrupts the
recruitment process will be reported back to the
CEOs, especially if you go to a large university or

one that has a strong engineering, chemistry, or
business program.

You can find out more information about when
recruiters will be on your campus by visiting the
career development office or by looking up the
recruiting schedule of these companies online:
Chevron http://careers.chevron.com/students/
recruiting_events.aspx and

Yahoo http://careers.yahoo.com/talent_scouting.html.

In large part because Students for Bhopal has been
targeting Dow at career fairs in the past, the company
is no longer publishing their recruitment schedules
online. So you’ll have to check specifically with the
career center at your school to see if they’re planning
to be on campus. For more information on how to

to find out if a specific company will be recruiting

on your campus and ideas on how you can use those
events to shed more light on human rights abuses
connected to those companies, contact us at
corpaction@aiusa.org.
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